
Colleciive Bargaining Agreement 

Between 

and the 

SECURITY, POLICE, AND FIRE PROFESSIONALS OF AMENCA, 
A M A L G M T E D  LOCAL #570 



THIS AGREEMENT is made md entered into by and between A I M  SECUNTY, 
JNCORPOPUiTED, a Ncw Mexico corporation, hcrclllaiter referred to a$ the "E~nployer" or 
"Company," w d  the Security, Police, and fire Professionals of .hcrica, on behalf of its 
A~ualgmated Local #570, hereinafter referred to as the "Union". 
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SECTION 1.1 B-4FtGMNING UNIT 

A. This apcement is entered behvccn klcal Securit~7, Inc., and the Security, Police, and 
Fire Professionals of America, on bc!mlf of its Pmalgamateci Local 8570, (herejnafter 
rcferrcd to as the Union). The Company reco,@zes the Union as the solc and exclusive 
bargaining representative for the purpose of collective bargaining as testified by case 
nunher 10-RC-15373 by the National ~ h 3 o r  Relations Board. 

B. The unit is defined as all full-time and regular shaied position, USh4S credentialed 
C o w  Security Officers (CSO's), Specid S x t r i q  Officers (SSO's), Lead Court 
Security OEcers, Lead Special Secu~ity Officers, and Assistmt Lead Court Security 
Officers a s i p d  to the federal courthouses and other United States Justice Dq-ent 
related office buildings pwsuani to the Employer's contract with the United States 
Marshals Serviccs for security within tbe jurisdictional boundaries of the Northern 
District of Georgia; excluding all other employees, including office clerical employees, 
professional employees, managcrs and supmisors as d e h e d  in the NationaI Labor 
Relations Act. 

C.  This agreement shall be binding upon both parties, their successors and assigns. In the 
event of a sale or transfer of the business of the employer, or any part thereof, the 
purchaser or transferee shalI be bound by this agreement. 

SECTION 1.2 NEGOTL4TING COMMI[TTEE 

The Company agrees to recognize a Negotiating Committee composed of up to three members and 
one alternate sdected by the Union to represent the Employees in collective bargaining 
negotiations. 

SECTION 13 STEWARD SSSTERI 

A. The Company agrees to recognize a steward system. 

B, The Union agrees that the stewards will work at their regular jobs at all times except 
when they are relieved to attend to all the busiuess of the Grievance Procedure as 
outlined in this Agreement. Aggrieved employees will be paid their regular sate o f  pay 
in the conduct of Company Union business du-ing scheduled working hours. 

C. If the Employee requests, the Co~npany will call for a steward or a Union representative 
prior to any disciplinary action taken, whether it be written or verbal. The supervisor, at 
the request of the Employee, will release the steward as soon as possible. The Union 
Steward will be paid for up to one-half hour upon receiving Supervisor approval of 
relief from duty. 
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Managerial and salaried E~qloyees shall not perform the duties of ihpv Employees in the bargaining 
unit, except in  an eixerg.ency. 

SECTION 7.5 UNION SECURITY 

A. An Employee who is a member of the &ion at the time this Agreemegt bcco~nes 
effective sl~all continue membership in the Union for the duration of this Agreement, to 
the extent of tendering the membership dues uaiformly required as a condition of 
retai ring membership in the Union. 

B. An Employee u~ho is not a member of tlis Union at the +Lime that this Agreement 
becomes effective shall, within ten (10) days after the 30th day foliowing the effective 
date of this Agreement or date of hire eiflxr: 

1. Become a member of the Union and remzin a member 

2. Pay the Union a service fee. The amount of this service fee shall be equal to that paid 
by re,dar Union members to include regular m d  usual initiation fees. The service 
fee will not include any assessments, special or otherwise. Such payments shall 
commence on the 30th day after the date of hire. 

a) Employees who are meGbers of, and adhere to the established and traditional 
tenets of a bona-fide religion, body, or sect, which has historically held 
conscientious objections to joining or financially supporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section SO l(c)(3) 
of the IRS Code). The Union shall have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration procedure of 
th is  Agreement on the Employee's individual behalf Further, any Employee who 
exercises this option shall twice a year submit to the Union proof that the 
charitable contributions hwe been made. 

C.  Before m y  termination of employment pursuant to th is  Section becomes effective, the 
employee involved shall first be given notice in writing by the Union to pay the 
prescribed initiation fee andfor delinquent dues. If the employee fails to pay the 
initiation fee andlor delinquent dues, and if such fee andlor dues are tendered within 48 
horn after the employee receives this notification from the Company, hisher  dismissal 
under here shall not be required. If termination is adnlinistered under this provision, the 
reasons will be given in writing. Termination will not wcur i f  there is an ongoing 
dispute between the effected employee and the Union. 



IP. The ob!~gations scr forth in this AriicJe shall o ~ d y  be effective to ihe extent pemctled by 
conlrolling law. ,%!I enlployees regularly elnpioyed at any federal enclave who are not 
rncninbers of the Union shall pay the Union a service fee. 'if therc is a legd chalicnge to 
any p;ovision of this Article, the Employer may ssuq)end its obligations under ibis 
Articlc for the duration of the dispute after confe~~ing on the matter with the Union. 

E. %he Union, including its International, agrees to save and hoId the Employer harmless 
from m y  and ail c!airns, actions, suits, damzges, or costs, includkg any attorneys fees 
incxrcd by tl~e Employer, on account of any matter relating to the terms of this Article, 
including, but not lilnited to, any claims by any Einployee(s) and compliance with the 
law. 

SECTION l..G DUES CHECKOFF 

,4. The Company agrees to deduct dues as designated by the Uilion on a monthly basis from 
the paycheck of each member of the Union. These deductions will bc made oily upon 
written authorization from the Employee on a f o m  provided 5 y  the Union. The Employee, 
upon written notice served upon the Company and the Union, may revoke such 
authorization as provided in the Employee Check-Off Authorization Card. It is understood 
that such deductions will be made only so long as the Company may legally do so. The 
Company will be advised in writing, by the W o n ,  as to the dollar amount of the Union 

n membership d~es .  

I3 The Company will remit all such deductions to the Financial SecretaryRreasurer within 
three (3) business days from the date that the deduction was made. The Union agrees to 
m s h  the Company with the current routing number for direct deposit. The Company 
shall funish the Financial Secretaryflreasurer with a deduction list, setting forth the name 
and amount of dues with each remittance. The Union agrees to hold the Company harmless 
from any action or actions growing out of these deductions initiated by an Employee 
against the Company, and assumes full responsibility of the dispositions of the b d s  so 
deducted, once they are paid over to the Union. Errors made by the Company in the 
deduction or remittance of monies shall not be considered by the Union as a violation of 
this provision, providing such errors are unintentional and corrected when brought to the 
Company's aff ention. 

SECTION 1.7 INTENT OF PARTIES 

The Union and the. Company agree to work sincerely aud wholeheartedly to the end that the 
provisions of &is Agreement wdl be applied and kterpreted faidy, conscientiously, and in the best 
interest of efficient security operations. The Union and the Company will put forth their best efforts 
to cause the Bargaining Unit Employees, individually and collectively, to perform and reader loyal 
and efficient work and services on behalf of the Company, and that neither their representatives nor 
their members will intimidate, coerce, or discriminate in any manner against any person in its 
employ by reason of hisher membership and activity or non-membership or non-activity in the r: union. -.-, 

CBA (Aka1 6r. SPFPA Local X570 2003 - 2004) 5 



Weither the Company nor the Union will 6iscriminate a p i ~ s t  any Employee because of race, color, 
religion, sex, age, oational origin, Vieturn Era Veterans statur, disability or other protected reason. 
The Company and the U:liou ~ - c c o ~ ~ z e  that the objective of providing equal employment 
opportunities for all people is consistent with Company and Unjon philosophy, and the p d e s  a p e  
to work sincerely and wholcl~eartedly toward the acconplisbment, of this objective. 

ARTICLE 2 

Union seniorjty shall be the length of continuous service, vurithin the Local, &om the 
Employee's last date of hire or transfer 2s a CSO/SSO or LCSOLSSO for the 
Employer, past or present and/or any predecessor Employer in the Northern District of 
Georgia. Union seniority sl~all not accrue UI I~L~~  the Employee has successfully 
compkted the probationary period. Union seniority shall be applicable in deter;mining 
the order of layoff and recall, shift bidding, vacation schedules, extra work, transfers 
within the Locd, and other matters as provided for in this Agreement. 

For t6e purposes of s M  bidding, vacation schedules and ex- work union seniority 
shall be defined as seniority within the work site. 

Any h p l o y e e  permanently transferred out of the designated Local Bargaining Unit for 
any reason shall lose their Union seniority as it applies to the order of layoff and recall, 
shift bidding, vacation schedules, extra work, and other matters as provided for in this 
Agreement. 

SECTION 2.2 SEMORlTY LISTS 

The Company shall provide an employee list (last date of hire as a CSO/SSO), to tbe Local Union 
each year on October 1. The Union will respond, within thxty (30) days, with a 'Vnion Seniority" 
list to the Compmy. This list shall be posted on all Union bulletin boards. 

SECTION 2.3 PERSONAL DATA 

Employees shall notify the Employer in writing, on the company provided form, of their proper 
mailing address and telephone number or of any change of name, address, or telephone number. 
The Company shall be entitled to rely upon the last known address in the Employer's official 
records. 



n 
, : SECTION 2.4 TRANSFER OUT OF m m  ' ,' 

h y  B~rgaining Unit E~nployeo who is promoted to a non-bargaining unit position for more than 
four (4) consecutive weeks shall lose their Union seniority. If they return to the bargaining unit at a 
later date their seniority will s ta t  on that refxm date. 

SECTION 2.5 PROBATI ON.4RY EMPLOYEES 

Probationary Employees will he considered probationary for a ninety (90) calendar day period after 
their hire date. The Union will still represent Probationary Employees for problems concernhg 
wages, hours and working co~~ditions, b3t the Company reseives the right to decide questions 
relating to transfers, ssospensions, discipline, layoffs, or discharge of Probztionary Employees 
without recourse to the gievance procedure contained in this Agreciicnt. 
Probationary Employees do not have sdor i ty  until the completion of the probationary period, at 
which time seniority dates back to the date of hire. The Probationay period can be extended by 
mutual agreement betwen the Company md the Ullion. 

SECTION 2.6 TERMTNATION OF SENIORITY 

The seniority of an Employee shall be terminated for any of the follov~hg rwons: 
A. the Employee quits or retires; 
B. the Employee is discharged for just cause; 
C. a settlement with the Employee has been made for total disability, or for any other 

reason if the settlement waives further employment rights with the Employer; 
D. the Einployee is laid off for a continuous period of three hundred and sixty five (365) 

calendar days; 
E. the U.S. Gove,mlent revokes the Employee's credentials as a CSO; 
F. the Employee is permanently transferred out of the bargaining unit. 

ARTICLE 3 

JOB OPPORTUMTLES 

SECTION 3.1 FJLLING VACANCIES 

If a vacancy occurs in a regula- position covered by this Agreelnmt or a new position is added and 
the company chooses to fill the position, the job will be posted for a peliod of five (5) worlcing days 
(excluding Saturdays, Sundays and holidays) within the Local as defined in Appendix B. All shared 
position Employees who have notified tbe Site Supervisor, in writing of their intent to apply for a 
Full-Time position and who are not scheduled to work during that five (5) day period at the site 
where an opening occurs, and any Employees on vacation or on other approved leave will be 
notified by the Company. When a vacancy occurs, the Employer will fill the position with the most 
senior Employee who has applied for the position in writing, who will be trained (if required) to fill 
any necessary special qualifications for the new position. No more thm two (2) shifts will be  filled 
under this procedure as a result of that ~ ~ m n c y .  
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(-'. 
Any transfers resulting fiom filiing a vaemcy shall be completed with in ib~r ty  (30) days. 

SECTION 3.2 SEW3XED POSITION EMZ'LOYEES 

The Compmy is obligated under i!s contract with the USMS, to fill a designated number of shared 
positions in order to provide full s t a i b g  level coverage, iilcrease sec.jev levels as needed and 
avoid unnecessary overtime. A sh;i-ed position Employee may be sched~led to wol-k inore than a 
part time schedule, as necessaly, at the Company's discretion. The Compaay will give the shared 
position Employee the maximum possible notice for weekly work schedde changes. Failure to 
report to work when so scheduled or called to work may result in disciplinq action. 

h the event of layoff or recall, when full-time or shared positions a-e being rcduced, probationary 
~ p l o y c e i  will be laid off first. Should it b- necessary to iu-ther reduce the work force, Employees 
will be retained on the basis of sefiiolity within the Local. The Compmy will notify the Union, in 
writhg, of required reduction. The Union will respond, in writing, withiu three (3) business days 
(excluding Saturday, Sunday & Holidays), with the name or names of the least senior cmployee or 
employees. Recall of Employees will he accomplished by recalling the last laid off Employee fist, 
and so on. 

0 SECTION 3.4 TEMPORARY ASSIG-NTS 

In the interest of maintaining continuous operations, the Employer m y  temporarily assign an 
Employee to a vacant or new position until the job is Uled in accordance with Articles 2 and 3, or 
assign an Employee to a position that is part of a temporary secclrity assignment ciirected by the 
USMS, including temporarily assi,aning an Employee to a work site w i t h  or outside of the area 
defined 5y this Agreement. To the extent feasible the assignment shall be a voluntary selection 
based on seniority and qualification. In the absence of volunteers, assignments shall be made on a 
reverse seniority and qualifications basis. Employees so assigned will receive the higher of the base 
hourly wage available to Employees regularly assigned to the site to which they are being 
transferred, or their regular hourly wage they receive at th& regular site under this agreement, 
whichever is greater. ' 

SECTION 3.5 APPOIP7TMENT OF LEAD CSOISSO 

The U.S. Government iu its contract. with the Company creates specific guidelines for the job duties 
and qualifications of Lead CSOs. Based on these guidelines, all appointments o f  Lead CSOs will be 
made on the basis of suitability as evaluated by the Co~npmy. Suitability shall include an 
Employee's skills, expeiience, past performance, capabilities, and the needs of the operation. If, in 
the Employer's detemlzl~ation, Employees are equally qualified, seniority will prevail. Lead CSOs 
will not perform supewisory duties, a s  described by the National Labor Relations Act. 
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ARTICLE 4 

Manegement of the business and direction of the security force are exclusively the right of 
management. These rights include the right to: 

A. Hire; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend for just cause based on Article 6; 
E. R e q ~ e  Employees to observe reasonable Employer rules and regulations; 
F. Detennine when overtime shall be worked; 
G. Determine the qualificatiom of an Employee to perfonn work. 

SECTION 3.2 

Management shall not implement an)r changes to subjects covered in the mandatory bargaining list 
as provided for in the NLRA Section S(d). 

pi SECTION 4.3 
L' 

Any rights, power or authority the Company had prior to the signing if this Agreement are retained 
by the Company, except those specifically abridged or modSed by this Agreement and any 
supplemental Agreements that may hereafter be made. The Company's failure to exercise any 
h c t i o n  reserved to it shall not be decmed a waiver of any such rights. 

ARTICLE 5 

GRIEVANCE PROCEDURE 

SECTION 5.1 

For purposes of this Agreement, a grievance shall mean a claimed violation, misinterpretation, or 
ryisapplication of any provision of this Agreement, or the challenge of any disciplinq~ action taken 
against a Union Employee, except that this grievance procedure shall not be used for any action or 
order of  removal of an Employee fioin working under the contract by the U.S. Government, or 
revocation of required CSOISSO credentials by the USMS under the I-emoval of Contractor 
employee provision in Section H-3 of Contract MS-00-D-0025 between the US Marshals Service 
and Aka1 Security, Inc. Any temporary or pelmanent removal of an employee by determination of 
the Govemnent as described in Section H-3@) of the Contract shall not become permanent without 

r . 1  requisite notice to the employee and the opportunity provided for the employee to respond to the 
\J 

Govermnent's action within fifteen (15) days of the deteunhation. Upon written request, the 
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r\ 
Company will provide the Union, in a t i d y  manner, with all kdoimtion conceirwlp the rcmovd . - 
that they may legally release, and urill providc th-, Union with any rdevrult inhmaiion mncenhg  
the proper Government point of contact a d  their contact data The "final decision" on the 
cmplopee's remo\;al sball be detcnnintlcd by the Government. 

SECTION 5.2 GENERAL PROITSIONS 

A. Thc number of days outlined in Section 5.3 in the yrocessblg and presentation of 
wtation and grievances shall establish thc maximum time allowed for the pres.. 

processing of a grievance. The tern1 "days" shall not include Saturdays, Sundays or 
holidays when used in this Article. 

B. Should either the Conpmy, thc: Union, or the aggrieved employee hi1 to comply with 
the time Iiinits as set foih in this hticle, h e  party who failed to comply within the time 
limits shall forfeit the grievmce. 

SECTION 5.3 GRIEVANCE PROCEDIiTd 

Nl grievances shall be presented and processed in accordance with the following procedures: 

A. Informal Step - The parties s h d  make their best efforts to resolve my dispute on an 
informal basis. Both the Company and the Union agree that the Employee will first 
discuss the complaint with their immediate supenisor (not in the bargaining unit), 
within eight (8) wor1ci.q days of the incident bcing grieved, to start the informal 
procedure. If the inform21 procedure is not invoked within eight working days of 
Employee's howledge of a grievable issue, then it is agreed by both parties that no 
further action can be taken. If, during the course of this discussion either the Employee 
or the superrisor decms it desirable, a stewad or other Union representative will be 
called in. 

B. Step One - If the matter is not resolved informally, the Employee shall, not later than 
ten (10) days after the hfonna.1 discussion with the immediate supervisor, set forth the 
facts in writing, speciijring the Article aud paragraph allegedly violated. This shall be 
sigoed by the aggrieved Employee and the union representative, and shall be submitted 
to the Contract Manager or designee with a copy to the Company's HR Director. The 
Contract Mauager or designee shall have ten (10) days from the date the grievance was 
presented to return a decision in writing with a copy to the aggrieved Einployee and the 
union representative. 

C .  Step Two - If the grievance is not settled in Step One, the grievance may be appealed in 
writing to the Company's D~ector of Human Resources or designee not later than ten 
(10) days from the denial by the Contract Manager or designee. The Director of Human 
Resources or designee will have ten (10) days from the date the grievance was 
presented to return a decision, b writiug, with a copy to the aggieved Employee and 
the union representative. 

CBA (Aka1 6r SPFPA Local $570 2003 - 2004) 10 



f i  D. Grievance for Discipline - Any g~ievance involving discliarge or other discipli-~e n a y  
be com?nmczd at Stsp One ofthis proceiure. T!le written grievance shd! be  presented 
to the Contract Manager tlmugh t l~e Sits Supcn?isoi or desig~ee w i t h  eighteeil (1 6) 
days after thz occulrence of the fx t s  giviug iisc to the Grievance. 

SECTION 5.4 AXJiTTRATION PROCEDURE 

Grievances processed in accordance with the rcquirements of Section 5.3 that remain unsettled may 
be processed to arbitration by the Union, giving the Company's Director of Human Resources 
written notice of its desire to proceed to arbitration not later t h a ~  fifteen (15) days afier ]-ejection of 
the grievance in Step Two. Grievances which have bsen ~rocessed in accordance with the 
requirements of Section 5.3 which remain unse'~t1ed shall be processed in accordance with the 
fol1ou:ing procedures and limitations: 

A. ScIcction of an Arbitrator - %6fhin fifteen (15) days of receipt of the U ~ i o n ' s  written 
notice to proceed with arbitrztion, tile Comnpa~y and the Union will meet teleyllonically 
to jointly attempt to agree upon the seic~tion of a neutral arbitrztor. If, w i t h  fifteen 
(15) days, ihe parties fail to agree upon the selection of an arbitrator, the Union will 
request the Federal Mediation and Conciliation Service (FA4'CS) to supply a list of 
seves (7) arbitrators. An arbitrator will be selected from the list supplied by the FMCS 
by parties alternately strikkg £?om the list until one (1) name remains, and this 
individual s h d  be the arbitrator to hear the _n;levmce. 

Decision of the Arbitrator - The arbitrator shall commence the hearing at the earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties 
to the Agreement. Any decision shall be complied with, without undue delay after the 
decision is rendered. It is understood and. agreed behveen the parties that the arbifrator 
shdU have no power to add to, subtract e o n ,  or modify any of the terms of tbis 
Agreement. If the decision of the Arbitrator is not complied with witbin fifteen (15) 
days of the decision, the losing side shall be liable for attorney and court costs to 
enforce compliance including through the courts, ahsent an order from the U.S. 
Marshals Service or unless the Company files a written request for clarification, then 
the Company will comply within fifteen (15) days of receiving the clarification. 

C. Arbitration Expense - The a.rbitratorls fees and expenses, including the cost of any 
hearing room, shall be shared equally between the Company and the Union. Each party 
to the arbitration will be responsible for its own expenses and co~n~ensat ion incurred 
b~inging any of its wifxesses 01- other l~articipauts to the arbitration. Any other expenses, 
iilcluding transcript costs, shall be borne by the pa13 incurring such expenses. 

D. Time Linuts - The decision of the arbitrator shall be rendered as soon as possible after 
the dispute has been submitted to hidher .  
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'7 SECTION 3.5 CLASS ACTION . 

The Union shall have the right to file a group grievance (clzss action) or grievances involving more 
than one (1) Employce at the hfonxal Step of the grievance procedwe. 

SECTION 5.6 DJDZTCLDUAI, GRlEVANCES 

No individual may move a gievance to arbitration. 

ARTICLE 6 

DISCIPLINE 

SECTION 6.1 GIiOUNnS FOR DISCPLLNE AF?, DISMISSAL 

SECTION 6.1 (a) 

Afrer completion of the p~obationary period, as speciSed in Section 2.5, no Employee shall be 
dismissed or suspended without just cause. Just cause shall include any action or ordsr of removal 
of an employee born working under the contract by the U.S. Government, or revocanon of required 
CSO/SSOcredectials by the USMS under the Removal of Contractor Employee provision in Section 

C) H-3 of Contract MS-00-D-0025 between the US Marshals Service a d  Aka1 Security, Inc. 

Any temporary or permanent removal of aa employe:: by determination of the Government as 
described in Section H-3 of the Contract shall not become permanent without requisite notice to the 
employee and the opportunity provided for the e~nployee to respond to the Government's action 
within fifteen (15) days of the determination. Upon written request, the Company will provide the 
Union, in a timely manner, with all idormation concerning the removal that they may legally 
release, and will provide the Union with any relevant information concerning the proper 
Government point of contact and their contact data. The "final decision" on the employee's 
removal shall be determined by the Government, and the Employer shall be held h a d e s s  by the 
Union and the employee for any further claims made after this final determination. This provision 
is not intended to limit or prohibit the rights of any party to seek relief from other parties. 

The Company's contract with the US. Go~remment sets out pel-fomance standards for the CSOs in 
Section C of the Contract between the Company and the USMS, and all Employees are required to 
comply with these standards. Failure to do so inay lead to discipha~y action. These performance 
stadards, the USA6 Deadly Force Standards and the US Title 18 Domestic Abuse and Violence 
policy will be issued to each Employee and nll~st be signed, acknowledging receipt, by the 
Employee and may be updated by the Company each year. Employees agree to comply with any 
express non-disciplinary directive issued by the Government. 
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$0. ; SECTION 6.1 @) 

The Company may discipline Employees when neccssav and discharge tbose who fail to uphold 
U.S. Govern~nent or Conlpmy standards as described in 6.1 (a) and 6.1 @) above. It is recogized 
by parties to this Agreement that progressive discipline generally shall be applied in de&lg with 
Employees. However, it is also recogyized thal offeenscs may occur for which progress discipline is 
not applicable (e.g. fraud, gross misconduct, theft, etc.). Disclpihary measures vary depending on 
the seriousness of the matter m d  the past record of the Employee. All discipline shall be subject to 
the grievance and arbitrdtion procedures, except for those issues involvhg the USMS ri&k undcr 
Section H-3 of Contract MS-00-D-0025 as referenced in Scctions 5.1 and 6.l(a). The Employee 
may request, in uding,  to the Site Supervisor, h t  any disciplinq action not resulting in 
suspension n12y be considered for rzn~oval from the Employee's file after 2 months, provided that 
no violations of the sxne type have occuired and that no iuore !han one violation of any type has 
occurred. 

ARTICLE 7 

For the p q o s e s  of h s  Article, a regular workweek of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for fidl-time Employees. Shifts shall be 
scheduled at the discretion of the Employer to fulfill the needs of the U.S. Government. Per the 
National Labor Relations Act, changes in shifts must be negotiated with the Union prior to 
implementatioo of any such changes. Nothing contained herein shall guarantee to any Employee 
any number of h o u s  of work pzr day or week. 

SECTION 7.2. OVERTIhIE 

AII overtime rate of time and one-half (1 1 /2) of an Employee's base rate of pay (exclusive of health 
and welfare and other £iinge additions to pay) shall be paid for all hours actually worked in excess 
of forty (40) hours in a work week. 

SECTION 7.3 OVERTIME REQUIRER'IENT 

If directed to WOI-k overtime or extra horns, and the seniority system is not invoked due to shortness 
of notice to the Company, the Employee shall be required to do the work, unless the Employee is 
excused by the Company for good cause. 

SECTION 7.4 OVERTME DISTRlBUTION 

Ti A. Overtime will be offered by Seniority (within the worksite) on a rotating basis. Overtime 
./ will be distributed as equitably and fairly as practicable among Employees. If no one is 

available at the locatio, ovetime can be offered to employees at other locations by 
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seniority. The Employer shall attenlpt to ccti j]  omtime iuquaiilies tlxou& f u b e  
scheduling of oveltime woi-k. 

B. Exclusion: Managel-s ca.nno.t be assigned to cover CSO/SSOovcrtirr,e positions or posts 
excqt in emergency situations. 

C. The Company will not adjust an Employee's scliedule do r ig  a weekikiy period to reduce 
overtime. 

SECTION 7.5 REST PERIODS 

There shall be two (2) fificen (15) minute paid rest periods and one (1) thuty (30) minute unpaid 
lunch period for each eiglii (8) houi sEfi These rest periods reqcirc that the E~nployea be properly 
relie-,red before leaving their post. One rest pcriod shzll be in the f is t  hdf  of the shift and the second 
rest perjod shall be in the last half of tlle shift. On occasion, due to exceptional work requirements, 
Employees may have to work though their unpaid lunch breaks mdlor paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Cmnpmy recoD@zes the requirement 
to make its best efforts to provide regularly scheduled breaks. It is not thc intent of the Company to 
avoid this requirement The meal periods and the break periods may be combined if the parties 
agree. 

ARTICLE 8 

VORK S m S  AM) PAYMENT POLICES 

An Employee called in to work will be guaranteed a minimum of four (4) hours of work, or if four 
(4) hours of work is not available, will be paid for a minimum of four (4) hours time. Call in is 
defined as anytime a CSO/SSOis required to report to duty for any business related function. 

SECTION 8.2 SBlFT BIDDIPTG, EOURS OF WORK, & SENIORITY 

Once each year, full-time Employees and shared position En~ployees at each location s1d.l bid their 
shifr schedules among designated full-time assignments or shared assignments in the ordei. of 
seniolity. Shift biddhg may not lead to any change in status from I11-the to shared position or 
vice versa Shift bidding will take place beh~een October 1" and OOober 15" each year and new 
position Employees will move into any new assignments by November 1''. 

SECTION 8.3 WAGE SCHEDULE' 

The base rate of pay for Court ~ e c u i t y  Officers and Lead CSOs in all locations axe described in 
Appendix A of this Agseement. 
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( 'I SECTION 8.4 P.411IZAY 

Payday for all hourly En~ployecs will be by I I a.m. on Friday follu?~iug the two (2) week pay 
period ending on Saturday, sobjeit to change by mutual agreement. The Conlpaly will make its 
best effort to make direst deposit available and to list available personal leave and vacation iu each 
Employee's paycheck. 

SECTION 8.5 'LTNDISPUTEL, ERROR 

In case of an undisputed error on the part of the company as to an Employec's rate of pay, proper 
adjustment will be made in the next paycheck ~ f t e r  the error has been brought in written form to the 
Company's attention. Any error, involving cight (8) hours of pay or mom, will be corrected and paid 
witlun three (3) working Zays. 

SECTION 8.6 LEAD CSO/SSORATES 

If additional Lead CSOs are added to the conkact any time after this Ageemcnt goes into effect, 
they udl be paid the LCSO wage. In the case where there are multiple LCSO wages, the additional 
LCSO will be paid at the lowcst LCSO wage for the site or location where they a.re assigned. 

SECTION 9.1 HOLIDAYS DEPLNED 

Whenever the term "holiday" is used, it shdl mean: 

New Years Day Independence Day 
Veterans Day Columbus Day 
Christmas Day Labor Day 
Thdsgiving Day Martin Luther ISing Birthday 
Memorial Day Presidents Day 
Good Friday 
Any day designated by the President of the United States as a yemanent N~tional holiday. 

SECTION 9.2 RIZSCELLmEOUS EOLDAY PROVISIONS 

A. A fbll-tuue position Employee who is not required to work on a holiday shall be paid 
eight (8) hours straight t h e ,  exclusive of any shift premium for that holiday. 

B. h y  full-time position Employee who works as scheduled on a holiday shall receive the 
Employee's appropriate rate of pay for all bows worked, and in addition, shall receive 
eight (8) hours holiday pay at the straight time rate as described in Section 9.2a above. 
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C. A shared Employee who does not work on a holiday shall receive prorated 
holiday pay based on the nurnbtr of actual hours the Employee is eilgible for pay during 
the two (2) week pay period in which the holiday occurs. A shard position Eiq~loyee 
sllall be granted a ~nini~nuin of four (4) hours pay per holidzy. Shared position holiday 
prorating shall be based upon total non-holida~r work days in the pay period. 

D. Any shared position Ernployce who works as scheduled on a holiday sh21l receive the 
Employee's appropriate rzte of pay for all honn worked, and in addition shall receive 
prorated holiday pay as described above in Section 9.2~. 

E. Io the event that the Holiday falls on a weekend, the term "holiday" will refer to the day 
tlnt the U.S. Government designates as the Holiday. 

VACATIONS 

Full-time Employees shall be entitled to mud vacation based on their contiuuous years of service 
with the Employer (based on the Exployee's anniversary date of employment) at their i d i ~ i d u a l  

1-7 hourly rate of pay at the time payment is made in accordance with the following schedule: Ci 

Upon completion of one (1) year of senice: 80 hours 
Upon completion of five (5) years of sewice: 120 hours 
Upon completion of ten (10) years of service: 160 hours 
Upon completion of fifteen (15) years of senice: 200 hours 

SECTION 10.2 ELIGIBLE SEIUZED POSITION E-WLOYEES 

k Eligible shared position Employees shall be entitled to pro-rated vacation per the 
schedule contained in Section 10.1, baed  on their individual hourly rate, the number of 
hours paid in the previous year, and the Employee's anniversary date. A minimum of 
one-half the full-time benefit is gumanteed for Employees who have been paid for at 
least 1040 hours in the previous yeas. 

3. Any Employee who works a full anniversary yeas, in p a t  as a full-time position 
Employee and in part as a shared position Employee, shall seceive prorated vacation 
benefits for that year as calculated 111 SECTION 10.3, p a t  A (per the Service Contract 
Act). 

SECTION 10.3 SmDULING VACATIONS 

r' -- Vacations, insofar as reasonably possible, shall be granted at the times most desired by the 
Employee, after the Employee's anniversary date. Vacation schedules shall be posted. 
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?, .i .. SECTION 10.4 PAY OPTIONS 

Earned vacation pay may be requested at anytime a d  will be paid in the next Fajl cycle. Earned 
vacation time will relnain available without pay. 

SECTION 10.5 UNUSED VACATION 

Vacations sl~all not be cunlulative from one y e u  to the next. Any earned but unused vacation time 
remailling at fie end of a year or" service Cbzsed on the Employee's umi\rersary date of cmploymmt) 
shall be paid to the Employee. 

SECTION 10.6 TERMIhiATING EMPLOYEES 

Upor, termination of empioyment, Employees will be paid at their individual hourly rate vacation 
time eanied as of their last anniversary date, but not used, as entitled by the Service Contract Act. 
(Example: An Employee who terminates one month into tbe next anuiverszry year is entitled to any 
of the previous year's earned accrued vacation not atready used, and not to the additional month 
accrued in the new anniversary period). 

SECTION 10.7 VACATION - LAID OFF EMPLOYEES 

0 Length of seenlice with the Employer shall accrue for the purposes of vacation benefits while an 
Employee is on laid-off status for up to one (I) year. Employees will only be paid vacation benefits 
when they are working. 

SECTION 10.8 VACATION INCREMENTS 

Consistent with Employer approval, efficiency, and economy of operations, Employees may take 
their vacation in segments of less than one (1) week each, but not less than eight (8) hour 
increments. 

ARTICLE 11 

LEAVES OF ABSENCE 

I SECTION 11.1 LIhIITATXONS 

I ,  Persollal leaves of absence for non-medical emergencies may be granted at the sole discretion of the 
Employer without loss of seniority to the Employee. Such leaves, if ganted, are not to exceed 30 

i days, unless a special extension is approved by the Employer. Length of service with the Employer 
I shall not accrue for purposes of vacation, holiday, or other accrued benefits for any unpaid leave of 

P: 
absence over 30 days. The Employer will make every reasonable effort to maintain an Employee's 

1 
V 

position while on a uon-statutory unpaid leave of absence. It is acknowledged by the Union that 
undei- USMS CSO/SSOcontract, the Employer is not permitted to hi+e arlditional (reserve) or 
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temporary E ~ ~ p i o y e s  to pro~~ide  work covsrepe during E ~ p l o y a c  absences. Unpaid leaves of 
absence mey be  take:^ a d y  with n d t ~ i :  approvd of the Employer, or in a case of verified personal 
emergency. Failure to report for scheduled shiils without Employer p s l s n i o n  may lead to 
disciplinary action. 

Any full-time Employee who uses more than two (2) conssculive days of lezve without pay 
(LWOP) per Govcmment conkact year for absences not covered by Family and Medical T,eme Act 
of 1993 (FMLA), Worker's Compensation, or whse  absence is not a company approved 
acconmodation andlor leave, u7ill face discontillmnce of employment. 

Any Employee in an unpaid status at the lime a holiday occurs shall not be entitled to any holiday 
pay. Note "unpaid stat& does not include rcgulm scheduled days off, vacation or personal leave. 

SECTION 11.2 MEDICAL LEAVE 

A. The Family and Medical Leave Act of I 993 (FML-4) is illcoporated herein. 

B. The Company agrees to honor the FMLA for ali Employses. 

C. During medical leave, the Employee shall be required to furoish a report from the 
doctor when requested periodically by the Employer, if applicable. Upon the expiration 
of said leave, if the illness pertains to the Employee, the Employee shall M s h  the 
Employer with a statement, signed by tbe doctor, which establishes the fitness of the 
Employee to return to the Employee's previously held work. Any Employee who is not 
able to retum to work with a medical clearance from a licensed physician at the end of a 
rnaXrim11~~ medical leave shall be evaluated for continued Employment. 

D. Ln the event of i n j q  or illness that is deemed non communicable, the Employee may 
be granted "light duty" status at the approval of  the COTK iil writing to the Company as 
long as it does not interfere with the business of the court. 

E. If the Employee files for medical leave on false pretext or works for another employer 
without pre-authorization from the company, the Elnployee will be removed from the 
CSOISSO program and fiom employment with the Employer-. 

SECTION 11.3 MILITARY LEAVE 

An Employee of the Colnpmy who is activated or drafted into m y  branch of the armed forces of the 
United States under the provisions of the Selective Service Act or the Reseme Forces Act s1mU be 
granted an mpzid military leave of absence, as required under the federal law, for the t h e  spent in 
full-time active duty. The period of such leave shall be determined in accordance with applicable 
federal laws in effect at the time of such leave. 

SECTION 11.4 UT\4ORT LEAYE 
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l.. ., A U n i o ~ ~  President and one delegate will be granted an unpaid lewe of a.bscnce no more than once a 
yeai- far o maximum of seven (7) days upon writta~ request for the purpose of artending Union 
conventions or other nleetings of vital interat to tiic Lnion as long as stafG,g requirements pelmi?. 
More tune will be granted u p n  mutual agreement betwesn the Company and the Udon.  

SECTION 11.5 PEXSONALISICK LEAVE 

PERSONAL I SICK LEAVE T-ABLE 

Date Employee begins working 
on the contract, based on an I FULL-inll / SHAREDPOSlnON 

START DATE 

A. Each full-time Employee shall be eligible to use a maximum of six (6) dass personal 
leave at the beginning of each 12-month Government contract year worked. Employees 
who begin employment after the inception of the contract year will be eligible to use a 
prorated amount of personal leave, based on the above PersonaVSick Leave Table. 

KATE O F  I 

n 
\ ,) 

B. P ersond leave may be taken in not less than four (4) hour increments and shall be paid 
when taken by the Employee as approved in advance by the Site Supervisor or District 
Supervisor. 

PERSONALISICK 
LEAVE ELIGIBLE 

TO USE 

C. Shared position Employees will receive one-half the full time personal ieave p a  full 
contract year worked. At the end af the contract year, any shared position Employee 
who worked more than half the iiill-time hours (1040 hours) will receive additional 
prorated personal leave based on the number of hours the Employee was paid during 
that contract year. 

I 
I 

October 1 contract start date. 
October 1 - 3 1 
November 1 - 3 0 
December 1 -31 
Jmuazy 1 - 31 
February 1 - 29 - 
March 1 - 3 1 
April 1 - 3 0  
May1 -31  
June 1 - 30 
July1 -31 
Augtst 1 - 31 
September 1 - 30 
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1 
48 hours 
44 hours 
10 bows 

24 hours 
22 hours 
20 hours 

3 6 hours 1 1 8 hours 
32 hours 
28 hours 
24 hours 
20 hours 
1 6 hours 
12 hours 
8 hours 
4 hours 

16 hours 
14 hours 
12 hours 
10 hours 
8 hours 
6 hous 
4 hours 
2 hours 



D. Unuscd pmmxd days shall not be curnukithe iroin year lo pew. An)' unwcd, cmled 
personal leave vill be paid to the Employee at the end of the contract year. 

E. Upm tennizztion of employment, Employee will be paid at their individual hourly rate 
for any u;iusfid earned personal leave, based upon the number of h o x s  lhe Employee 
was paid during that contract year. I i  the Employee has used more personal leave t1~a1-1 
hdshe eamed based upon time paid on the contract, the amomt of the overage will be 
deducted from d ~ e  Employee's final paychecl:. 

F. Personal leave (and vacation) days may be used to cover absences caused by illness. 
Any Employee who is unable to report to work because of sickness must noti@ the 
Emyloyer at lenst two (2) hours prior to the beginning of hisher shift in order to be 
eligble for paid personal leaw benefits. Proof of illness may be required. DiscipI inv 
action may result &om excessive, unapproved absenteeism. 

SECTION 11.6 PROCESSENG UNPAID LEAVES OF ABSENCE 

The Employer will consider requests for unpaid leaves of absence and may grant them at its sole 
discretion. An unpaid leave of absence must be processed in the following manner: 

A. All requests for unpaid Iewes of absence shall be submitted in writing to the Lead CSO, 
Site Supervisor or Contract Manager at. least ten (10) calendar daj~s prior to the date the 
leave will t&e eEect, except in cases of verified personal emergencies, and include: 

a. The reasons for such leave; 
b. The efrective dates of such leave; 
c. The estimated date of return to work. 

The Company will respond to the request within five (5) working days. 

The written request for leal~e of ~bsence shall be submitted to the Contract Manager by 
the Sit:: Supervisor for final approval. If the request for the leave of absence is approved 
by the Contract Manager, a copy of the approved leave of absence will be  given to the 
Employee involved. 

Extensions of the leave of absence may be granted at the sole discretion of the 
Employer, upon urritten request by the Elnployee within ten (1 0) calendar days prior to 
t l ~ e  expiration of the leave of absence. Extensions, when granted, shall not total more 
than thirty (30) days. 

! 
! 

SECTION 11.7 GENERAL PROVISIONS 
1 .  

Seniority shall accumulate during the period of any approved leave of absence subject to the 
provisions of this Agreement. 

:(- 
\- SECTION 11.8 JURY DUTY 
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The Co~npany will comply wit11 all State acd Federal replatiom regarding Einployees' service for 
L, jury duty. 

SECTION 11.9 IiEREAVEhGNT LEAVE 

A. If it is necessary for slll Employee to lose tune fiom work because of a death in the 
immediate family, whether the fanjly member Lives in or out of their local state, the 
Employee sl~all be cntitled to five (5) days paid leave of abscnce per Government 
contract year at ihek straight-time rate of pay. Immediate f d y  is defmed to mean an 
Employse's spouse, father, mother, brother, sister, clildrc~l (including legally adopted 
children andlor stepchildren), father-in-law, mofher-in-law, grandparents, 
g~andchiidren, sister-in-law, brother-in-law, daughter-in-lxur and son-in-law. 

R. The Employer may requiie proof of the death for which an Einployee requests a paid 
leave. 

SECTION 11.10 VOTlBG LEAW 

The Company md rhe Ulion encourage employees to fulfill thcir civic res?onsibilities by voting in 
elections. Employee who choose to vote are encourage to make reasonable efforts to do so at times 
that do not interfere with t3eir work sdledules. 

SECTION 11.11 ARSEhiTEEXShl FROM DUTY L! 

When an h p l o y e e  fails to report for duty or to call the appropriate Command Center two (2) hours 
prior to the start of the scheduled shift, it is considered a "no calWno show." In the event an 
emergency prevents an Employee fiom reporting to work and notieing the office prior to the 
scheduled shift, an Employee must antact the appropriate LCSO 2s soon as possible and explain 
thc failure to report for duty. Explanations are subject to veriscation. Unverified and unexcused 
absmces from duty may result in d i s c i p h q  action. 

Aka1 Security, Inc., considers that an Employee has resigned thy2 position voluntarily (vohntary 
separation) if the Employee is absent &om duty due to "no cawno sho~7'' more than 2 consecutive 
shifts in a contract year. 

ARTICLE 12 

B-EALTH, PELFARE AND UNIFORM ALLOWANCES 

I SECTION 12.1 PAYMENTS 

For the life of this Agreement, the Einployer will make heal& and welfare payments to Employees 

r. on all hours paid up to forty (40) hours per week, and up to a total of 2060 hours per contract year, 

'- 4 
as described in Appei~dix A. 
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Ihe Employe; will offer Employees the oppo~$~nit). to Pa?-icipate in othci wailable Employee-paid 
fringe benefit programs made availeble to all Court Security Officers employed by the Company. 
These programs may include cafetelia plans, payroll deduction plms, retirement plans, insurance 
plans, 40 1 (k) plans, and any other p l u  mentioned in this Agreement. 

The Emp1oye1- will pay the Employee an allowaxce for each hour worlccd, up to 40 hours per week, 
for uniform maintenance as described in Appendix A. A shoe allowance of $95 per contract year 
will be provided annually for the purchase of USMS-required CSO/SSOunifom shoes. The 
Employer will provide all foul weather gear for each employee as is suthorized and funded by the 
USMS. The Colupaoy shall make its best eff01-t to issue miforms by December 3 1" and uniEorms 
shall be gender-propel-. 

SECTION 13.1 BULLETm BO,4KDS 

The Employer will make its best effort to obtain a space fiom the U.S. Government for Union to 
locate a Union-provided bulletin board that will be used by the Union for posting notices of 
meetings, elections, appointments, recreational and social affairs, and other Union notices. The 
pro~lsion of these facilities is the prerogative of tihe U.S. Government, who owns and controls all 
worksite facilities. 

SECTION 13.2 PENSICAL EX44ENATIONS 

A. The Employer shall pay for any physical/medical eraminations and additional testing 
that is required by the Employer andfor the U.S. Government. The Employer has the 
right to choose the physician who will perform tbe physical exam and pre-approve any 
expenses. 

3. hnployees must pass the physical exam prescribed by t4e E~nployer's contract with the 
U.S. Govciunent 111 order to be employed and lo m a d a b  einployment. 

C .  The Employes will pay for the time required for the Employee to take r e q ~ e d  physical 

i exams and additional testing. Time ibr any exams requiring inore than two (2) hours 

I must be pre-approved by the Site Supe~visor. If, when the appointment is going to 

I I exceed two (2) hows, the Employee will call into the Site Supervisor or designee to 
! inform them of the delay and request approval for additional time. 

: r; 
V 

SECTION 13.3 TRAVEL, EXPENSES 
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/ >  ihe Company will provide advaicc payments for Company authorized md a?proved travel 
o;pen%s ifrequested by an Elnployee. . b y  workdzy that i n c l u d ~  travel and t~)tals over twelve (12) 
hours may require the Employee to stay o;renliglli, and the appropriate per diem will be paid. All 
hours in bavel up to a maximum of tight (8) yes day will be counted as work hours, with the 
appropriate overtime wages provided for under this Agreement. Employees mill be rehnblxsed for 
all autl~orized expenditucs of any authorized travel within twenty (20) days from the d ~ y  the 
Erxployer receives the ropu~rly completed travel voucher and all r e q ~ r e d  receipts. 

SECTION 13.4 BREAK ROOMS 

I h e  Employer will make its best effoll to obtain from the US. Government break rooms for CSOs 
for breaks m d  lunch, without rnanagsment using the rooin as an office, and will make its best effort 

res is the to hwe the U.S. Govenlmeni equip the room uGth water. The providing of these facilit: 
prerogztive of the U.S. Goveniient. 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers from the US. Govemcnt  ibr the use of 
the CSOs. The Employer agrees to malie its best effort to support any Union request for separate 
Locker/Chm,&g facilities. The providing of these facilities is the prerogative of the US. 
G o v e m e ~ t .  

Neither 'Union officials nor Union members shall, during working time (excluding break and lunch 
periods), solicit membership, receive applications, hold meetings of any kind for the transaction of 
Union business, or conduct any Union activity other than the handling of grievances as  described in 
t h i s  Agreemeut. No Employee may lezve their post without permission from the Employer under 
any circumstmces, unless there is appropriate Goveiwnent permission granted. 

ARTICLE 14 

401 Q PLAN 

SECTION 14.1 401 (K) PLAN 

The Co~npruly shall provide a 401 $) plan to which Court Security Officers are eligible to 
contribute, whether Union or Non-Union. At the direction of the individual Employee, the 
Company may deposit the Health 6r. Welfare payment to the Employee's 401 (1;) account. 
Employees shall be subject to the eligibility requirements and rules of the Plan. 
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ARTICLE 15 

SECTION 15.1 SAFETY POLICY 

It is ti:e policy iif the Company to make its best ~ f f ~ i t ~  to provide Employees with places and 
condiiions of eq~loynent  bz t  are free fiom or protected against occupational safety and health 
hazards. Under this Agreement, all worbitcs m d  facilities are the propcrty of the U.S. Government, 
who is responsible for the condition and safety of tlme worksite. The Company agrees to permit one 
(1) bargaining unit member selected by the Union lo participate in any locally scheduled safety 
meetings. 

SECTION 15.2 TR.AINING 

The Company will make its best effori, io implement an advanced treg -proglun in order to 
enhance the profasional capabilities of the Employees. Actual scheduling of tr-ainhg is subject to 
approval by the US Government and may be subject to firnding by same. 

SECTION 15.3 OSKA STANDARDS 

The Company will report any safety violations observed or reported to the Company in any US. 

C, Government-provided CSO/SSO workstations and break rooms. 

CONTINUITS OF OPERATIONS 

SECTION 16.1 NO STRIKES 

-4. Both the Company aud the Union agree that continuity of operations is of utmost 
importance to the Company's security operations. Therefore, so long as this Agreement 
is in effect, the Union and the Company zgree that there will be no strikes, lockouts, 
work stoppages, illegal picket lines, slowdowns, or secondary boycotts during the term 
of this Agreement. 

B. Upon hearing of an urtauthorized strike, slowdown, stoppage of work, planned 
inefficiency, or any cu.taihent of work or restriction or interference with the operation 
of the Employer, the Union shall + d e  affirmative action to avert or bring such activity 
to prompt tenlknation. 

1 SECTION 16.2 LOCKOUTS 

j f .; D ~ l g  the life of this Agreanent, the Employer shall not lockout any Employees covered in this 
Agreement. 

! V 
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SEPA;RA13PLITlr OF CONTRACT 

3.1 the event that any provision of f3is Agreemel~lt shall at my time be declared ulvaLid by any court 
of competent j~uisdiction or tlwougI.1 Govem~~eni  regulations or decree, such parties hereto agree to 
renegotiate such provision or pso~~isions of this Ageemeil: for the pupose of mzlcing tlxm confom~ 
to the Government decree or statutes, so long as they shaU remain legally effective. Tt is the express 
intention of the parties hereto that all other provisions not declared invalid shall remain in full force 
and effect. 

ARTICLE 3 S 

The pattics acknowledge that during the negotiatiou wbich resulted in the Agreement, the unlimited 
right and o p p o ~ n i t y  to make deinand~ and proposals with respect to any matter not removed by 
law from the zrea of collective bargaining, and all understand agreements reached by the parties are 
s d  folth in this Agreement. Therefore, the Company and the Union shall not be obligated to bargain 
collectively on any matter pertainiug to conditions of employment, including, but not limited to, 
rates of pay, wages, hours of work disciplinary actions, t r ~ g  requirements, etc., during the tenn 
of this Agreement, except as specifically provided for in other provisions of this Agreement. 

ARTICLE 19 

Should either party desire to terminate this Agreemat or any provision thereof, it shall give written 
notice to the other party of not less than sixty (60) days and not more than one hundred and eighty 
(1 SO) days prior to the expiration. In the event such notice is given, the existing Agreement may be 
conhued by mutual consent of both parties until a new Agreement is reached. This Agresment may 
also be changed or mended by agreement of  both parties. 

ARTICLE 20 

DURATION 

This Agreement shall be effective from August 1,2003 through September 30,2004 and supersedes 
any and all prior agreements or understandings between the parties. 

This Collective Bargaining Agreement is a follow-on to the Agreement dated October 1, 1999 
between Aka1 and its Employees covered by the Agreement. 

i r ;  '. .- 
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WAGE SCHEDULE 
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This -dmen.t to thc Collective Bars- M e e m n t  'betwe= A M  Security, knc. 
('Company') and the  Security: Police, and Fim /!rofFssionalr of  A;ncrica, and it's Amalgamated 
Local #570 ('WUnion") is entered into this 4Wy of June, 2034, as an mcnch~xlt to thz 
Collective Bargaining Agreemmt ktween Al;aF Security, h c .  a d  tbe Security, Police, and Fire 
Professionsls of America, Local #570 in e e l  corn AuEwt 1, 2003 to September 30, 2004 
(''Agr=rncntP'). The Agreement is ameoded as puows: 

1. CSO Wages for the t imc period of October 1, 2004 to  Scptem'bcr 30,2005 shall be 
5'16.72. 

2. Lead CSO Wages for the t h e  p z o d  of Octakr 1,200;2 to S ~ t c r n k  30,2005 shall k 
$17.47. 

3. Senior Lead CSO Wages for the t h e  p&&d of October I ,  2004 to Septemk 30,2005 
shalf be $19.62. 

4. Health and Welfare payments for the time period of Oaokr  1,2004 to Septemk 30, 
2005 shall be $2.59 pet hour. 

Beginning October 1,2004, in replacement of the shoe allowance, Akal Ssuri ty will be issuing 
regulation shoes to each CSO as part of the required uniform 

AII other provisions, terms and conditions of the Agreement, exccqt BS pmvided berein, shall 
continue in firll, fkce and effect. 

SEC-, POLICE, AND FIRE 
PROFESSIONALS OF AMERICA, K A L  SECURITY, JNC. 
AND IT'S AMALGAMATED LOCAL #570 

By: y .&-"-, By: .. 



Side Bar to fhe Collective Bargaining Agreement 

Replace Section 9.2 6 of the CBA signed 7125103 between Akal Security, Inc. and SPFPA Arnal~amated Local 
$570 with t?e following: 

Any full-time Employee who works as scheduled on a holiday shall receive t h ~ ,  Employee's sirahhi time rate for 
all hours worked. Additionally, helshe shall recsive eight (8) hrs holiday pay at the iate of one and one half (1 %) 
times hislher regular straight time pay. 

Security, Police and Firs Professionals of America 
Amalgamated Local #570 

Akal Security, Inc. 

By: 
(Signature) 

(Print Name &Title:) 

Daie: 

~ & e t  Gunn, Human Resqurces Director 

Date: 






